
Welcome To The Fall 
Edition Of My 
Newsletter 
 

As I am writing this introduction to 
my newsletter, the market has 
made vast swings to the positive 
and negative in the past few 
weeks.  It’s enough to make you 
seasick.  But what does it all 
mean?  The lead article will help 
explain these happenings. (Page 2) 

 
********** 

With politicians running for national 
office it seems that it is always 
open season on Social Security.  
But is this criticism warranted?  
Just how much is Social Security 
income really worth?  (Page 3) 

 

********** 
The Occupiers are mad…but are 
they mad at the right things?  Here 
is something that Wall Street does 
that should make us all mad.    
(Page 3) 

********** 
College loan indebtedness is 
surpassing credit card debt.  Does 
it have to be that way?  
Understanding the financial aid 
process can help.  (Page 5) 

 
********** 

Selling appreciated property can 
be a dicey proposition when it 
comes to taxes.  I now have 
access to a new  service that can 
lessen the problem.  (Page 7) 

 
As always, thanks for reading my 
newsletter. 

     Bill Greenfield 
 
This newsletter was written during the 
week of October 24th, 2011. 
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September / October 2008  

UPCOMING WORKSHOPS:   
Finding The Money For College… 

Helping Parents Navigate The Financial Aid Maze 
 

Tuesday, January 24th     or     Thursday, January 26th   
 6:30 ς 8:00 pm 

    Cherry Hill West High School 
 
At this workshop parents will learn how it is possible to afford a private college 
for about the same out-of-pocket expenses of a state school and how to choose 
colleges that will provide the best financial aid packages.  Attendees will also be 
given resources to research the financial aid process and material that will aid 
their student in choosing a career and making them better college students. 
 
You must call my office at 856-795-8134 to reserve your seat. 
 
 

 

 

MORE UPCOMING WORKSHOPS: 
Understanding Social Secuirty 

 
Cherry Hill Municipal Building,  Rm #208  Tuesday, February 21

st
    6:30 ς 8:00pm or 

             Tuesday, March 20
th

   6:30 ς 8:00pm 
 
Burlington County College, Mt. Holly Campus    Thursday, February 23

rd
 12:30 ς 1:50pm or 

            Mt. Laurel Library    Tuesday,   March 13
th

       5:00 -  6:30pm 
 

Social Security is a greatly misunderstood Federal program that, when properly 
utilized, can be a very important part of your retirement plan.  This workshop 
will teach you how to access this benefit at various ages, how spouses should 
plan for their Social Security payments, how divorcees have access to former 
spousesΩ benefits, how to coordinate Social Security retirement payments with 
your personal retirement funds, ŀƴŘ ƳǳŎƘΣ ƳǳŎƘ ƳƻǊŜΦ  ¸ƻǳΩƭƭ ƭŜŀǾŜ ǘƘƛǎ 
workshop with a much greater understanding and appreciation of Social 
Security. 
 
You must call my office at 856-795-8134 to reserve your seat. 
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How Seasick Are You?  
 
όCŀŎǘǎ ŀƴŘ ŦƛƎǳǊŜǎ ŦǊƻƳ ά¸ƻǳǊ aƻƴŜȅέ ŎƻƭǳƳƴΣ tƘƛŀΦ LƴǉǳƛǊŜǊΣ млκнрκммύ 

 
The markets have just been plain wacky of late.  Need proof?  Just look at the Dow Jones 
3rd quarter results.  Not a pretty picture.  For the year it shows the market as being 
down. 
 
But faster than you can say ñThree weeks laterò, the markets have turned around and 
now the year is showing positive results.  By the time you receive and read this 
newsletter who knows how many more times the market will fluctuate between positive 
and negative for the year? 
 
Need more proof?  From August 26th to September 26th the S&P 500 Index (an index of 
the largest US companies) retreated only 13.85 points in total.  But the indexed roller-
coasted up and down 355 points.  Imagine a sailboat tacking back and forth against the 
wind.  The boat travels in a zigzag fashion some 150 miles only to travel a total, point -to-
point, of 15 miles.  Thatôs a lot of work without much to show for it. 
 
And emotionally it is hard to take.  Unsophisticatedéor un-coachedéinvestors react to 
the downward swings by wanting to sell, only to exacerbate the financial toll by selling at 
the bottom.  Itôs important to keep your emotions in check. 
 
But while itôs hard to tolerate such movement, this is why it is important to diversify.  
Proper diversification between stocks and bonds on a broad scope can cause less 
volatility.  St aying with the boating analogy:  In rough waters it is always better to stay in 
the boat than to jump ship and take your chances in the ocean.  Stay invested, stay 
diversified according to your risk tolerance, and do not try to time the swells of the 
market.  Once the volatility has calmed down, you are better off being in the boat than in 
the water looking for your boat.  
 
The question is:  Why have the markets been so volatile?  It never seemed this way 
before.  And the answer is that, more than ever, we are a global world with capital 
markets interwoven as never before. 
 
As taken from the Philadelphia Inquirer ñYour Moneyò column: 
 
   A recession in Europe will affect Asiaôs export market.  Equity markets    
   in Hong Kong, Tokyo, and New York respond to news from Berlin,  
   Brussels, or Paris.  Investors are uncertain about potential policy  
   responses to the European debt crisis, and monetary (Federal Reserve)  
   and fiscal (Congress) policy in the U.S. 
 
What is to be taken from all of this is that,  while volatility must be acknowledged as 
signaling market uncertainty, it may only be important to market timers with very 
short-term horizons.  For long term investors it should be nothing more than static.  
 
Avoid the noise of the crashing waves against the boat.  Keep your sights on the horizon. 
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SAVVY SOCIAL SECUIRTY PLANNING  

 

How Much Is Social Security Worth?  
 
In economic times like these, Social Security is far more valuable than it used to be...and 
not just because of the recently announced 3.6% Cost of Living Adjustment (COLA).   
 
A good question to ask is:  How much cash would you need to generate the same amount 
of income that Social Security provides?  Itôs a simple question of present value in the 
face of lower interest rates. 
 
Back in 2000, when the yield on a five-year Treasury obligation was 6.6% (Treasury 
Dept. website), you needed a lump sum of $162,843 to generate income equal to the 
average Social Security benefit at that time of $840 per month.  Today, with yields at 
1%, you would need $1.4 million to equal todayôs average monthly benefit of $1,181. 
 
The dramatic reduction in interest rates has not only lowered the discount rate that 
makes a future income stream more valuable, it has increased the relative importance of 
Social Security as a source of retirement income.  The $100,000 IRA that would have 
earned over $6,000 in 2000, now earns only about  $1,000 a year.  Of course higher 
returns are available elsewhere, but not without risk.   
 
The result is that, for many people, Social Security is likely to comprise a larger and 
larger slice of their retirement income pie.  And this is why it is critical  that you know 
how to maximize your Social Security benefits.  If you do not know what I mean by 
ñmaximizing your Social Security benefits,ò please give me a call.  Weôre talking about 
your income for the rest of your life.  
 
 

@@@@@@@@@@@@@ 
 
 

Great Pay For Terrible Performance.  How Do I Apply?  
 
(Information for this article came from Investment News 10/17/11) 

 
Iôm not quite sure what precisely the Occupiers of Wall Street (those 99% of our society 
who are protesting and who are really mad) are protesting about.  I have heard that itôs 
about fairer taxes, or more and better jobs, or economic equality, or better health care, 
or two cars in every driveway and a chicken in every pot.   
 
But if I was protesting, I would be furious at corporate America and how it rewards its 
own for failure.  Let me explain.  
 
Have you ever been fired from a job?  Maybe some of you.  I am guessing that your boss 
called you into his office and said something like your productivity is not up to par, or 
the progress reports from your immediate superiors were underwhelming, or that you   
 
                          Continue on Page 4 
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made personal copies (your daughterôs birthday party invitation) using the companyôs  
copier.  You were then escorted to your cubicle, given a box, told to collect your personal  
items as security personnel watched, and then lead to the front door.   No severance 
package because you were fired for cause. 
 
Of course, if you were simply down-sized, there may have been a severance package to 
ease the pain.  Nothing extravagantéjust something to tie you over until you were able 
to find a new job. 
 
Unless you were royalty of the company.  In that case the scenario is completely 
different.  
 
Leo Apotheker was CEO of Hewlett-Packard.  After 11 months on the job the Board of 
Directors fired him, saying that he habitually missed financial targets, botched 
communications, lost credibility with Wall Street, couldnôt rally HPôs 320,000 
employees, andéworst of alléthe companyôs stock price shriveled during his 
stewardship.  A pretty sad report card.  But donôt feel too bad for Leo.  He was given a 
$13.2 million severance package for doing such a lousy job. 
 
Beazer Homes USA was accused by the SEC of fraud.  Three months after the company 
settled with the commission for filing misleading financial statements, its CEO, Ian 
McCarthy, was fired and forced by the government to return about $6.5 million in stock 
options and bonus money.   
 
But do not fret for Mr. McCart hy.  His Board of Directors apparently felt sorry for him 
and awarded a severance package worth about $6.3 millionéAND reimbursed him for 
up to $10,000 in legal fees associated with his termination.  Heaven forbid he should 
have to use some of his severance pay to cover such expenses. 
 
The list goes on. 
 
This past summer Robert Kelly was given a severance package worth $17.2 million when 
he was fired as CEO of The Bank of New York Mellon Corp. after clashing with board 
members and senior management.  A few days later Carol Bartz took home a $10 million 
in severance from Yahoo Inc., ending a rocky two-year tenure as CEO. 
Not all executives are fired for cause.  Sometimes they are just downsized.  Sallie 
Krawcheck, for instance, received a $6 million severance package after being ousted, 
with no warning, as an overall cost saving program at Bank of America.  That should 
help until she is able to find a new job. 
 
Investment News asks a very good question:  ñIs it any wonder that American 
shareholders, the bedrock of our capitalistic system and hardly a radical fringe, are 
angered by this waste of corporate wealth?ò 
 
Letôs bring it down a notch and look at it from the viewpoint of the Occupiers or the 
quieter middle class Americans who may not be physically protesting but truly believe 
that there are two sets of rules for the haves and the have-nots.  Somewhere in all of this 
there is a disconnect. 
                          Continue on Page 5 
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Quoting from Investment News:  
 
  By continuing to be more concerned with egos and demands of corporate 
  plutocrats than they are with the concerns of their shareholders, corporate 
  boards reveal how out of touch they are with reality.  They seem oblivious 
  not only to the direct cost of their outrageous going-away gifts, but also to 
  the other costs ï in the form of lower stock prices, higher debt costs, layoffs 
  and reputational damage ï that failed CEOs incur. 
 
Of course, from the companiesô point of view there is the hard-to-die myth that in order 
to attract good management a financial package must include an attractive severance 
package no matter what the cause of dismissaléjust like other top companies provide.  
How myopic is that belief? 
 
Is the pool of possible corporate leaders that small and incestuous that there arenôt 
ñthousands of accomplished, brilliant and inspiring people who would work hard, lead 
by example and get real results ï without a big payoff for messing up?ò  For those of us 
who live in the real world we believe that employees should be rewarded for a job well 
done.  And if you get fired, you donôt deserve to be given an extraordinary lump sum of 
money as a going away present. 
 
But it doesnôt seem to work that way for the upper echelon of corporate America.  And 
that should upset everyoneénot just the Occupiers. 
 
 

++++++++++++++++++++++++++++++  
 
College Corner  

Whatôs Up With College Loans? 
 
Did you see last weekôs Time Magazine (Oct. 31, 2011)?  There was an article about how 
student loan debt was on track to top $1 trillion this yearéeven surpassing credit card 
debt.   
 
The article was adorned with photos of students showing their majors (e.g. history, 
multimedia design, anthropology) and the crushing debt that came with their diplomas.  
This debt reached as high as $120,000.  That amount is higher than what was my 
mortgage on my first house. 
 
In this job market that kind of debt is going to be hard to overcome, which is why the 
five year default rate on student loans is over 40%.  Not a good way to begin a career. 
 
I do not have the answer to that economic dilemma.  Smarter and better placed leaders 
than I will have to face that music.  But perhaps better decisions at the beginning of the 
process ï in choosing a particular school ï could have been of help. 
 
Letôs begin with understanding financial aid. 
 
                          Continue on Page 6 
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The iconic financial aid formula is:  The cost-of-attendance minus the expected-family - 
contribution equals financial -need (COA ï EFC = FN).  The question becomes:  How is 
the financial need met? 
 
Some Ivy League schools and some of the more expensive private schools provide that 
need entirely in scholarships and grants which is ñfreeò money and does not have to be 
repaid.  What isnôt said is that these schools hope their graduates do well enough so that 
these future alumni will gift generously in the future to these schools.  But, while going 
to school, this free money is great. 
 
Unfortunately, not all college endowments allow such generosity.  Most schools meet a 
studentôs financial need by a combination of scholarships, grants, work study and 
predominately loans.  And whether these loans are subsidized loans ï where the interest 
doesnôt start to accrue until after graduation ï or unsubsidized loans, it is, from a 
parentôs and studentôs point of view, not really meeting the financial need since it is 
money that will eventually have to be paid back. 
 
And itôs easy to be duped by the colleges.  Which college is providing the better aid 
package: 
College A - which is providing 100% of the $20,000 financial need, or  
College B - which is providing only 50% of the $30,000 financial need?  
The answer lies in the details. 
 
If College A is providing 90% of its aid via loans and 10% in grants, that means there will 
be $18,000 of loans which will have to be paid back. 
 
If College B is only providing 50% of the $30,000 financial needébut it is all grant and 
work study moneyénone of that will have to be repaid.  However, the other 50% - or 
$15,000 ï has to come from somewhere.  Yes, it will probably mean the parents will 
have to take out unsubsidized loans, but still it will only be $15,000 of loans compared 
to the $18,000 of loans needed to pay for College A. 
 
But if college Aôs loans are all subsidized loans and college Bôs loans are not, it may make 
each package a more equal deal. 
 
As I said, the devil is in the details. 
 
The real answer here is to find a school that wants your student so much that the school 
is willing to give him or her a better package than a student they do not want as much.  
And what student does a particular school want?  Students should apply to schools 
where their grades, class ranking, and test scores put them in the top 25% of students 
who attend that university.  Letôs face it, a school will offer a better financial aid package 
(scholarships, grants and work study money) to a student who will be in its top 25% of 
attendees than one who will not.  An elite, top school, though prestigious and desired, is 
not always the right choice financially.   
 
Which brings us back to the students mentioned in the Time Magazine article.  Did they 
choose the right schools?  Were there other schools with the same majors available to 
them which could have offered them a better financial aid package?  Parents have to do 
their homework before students start doing the academic work.   
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|  
If you have an interest in this topicéfor the rest of the article please contact my office. 
 

Thanks for reading my newsletter .  I always encourage your feedback.  And remember, 
when it comes to financial matters, I always would rather hear what you plan to do rather than  
hear what you have already done.  Please use my 26 years of financial coaching experience to 
help you plan your financial future.  

 
Advisory services offered by William M. Greenfield through Wealth Bridge Advisory Services, LLC, 

an Investment Adviser registered with the State of New Jersey 


